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ALCOHOL, DRUGS AND SUBSTANCE MISUSE POLICY
Definition of Alcohol/Drugs/Substance misuse

A person is considered as suffering from an alcohol, drugs or substance misuse problem if their drinking or use of drugs and/or substances interferes with their health, working life, social functioning, performance or conduct at work.

Why do we need to have this policy?

We as your employers have a duty to provide a safe working environment to our employees. This policy will help us to;

· Maintain Health and Safety at work

· Help motivate staff to deal with health problems

· Provide support to staff whose job may be in jeopardy due to misuse of alcohol/drugs/substances

· Establish procedures for dealing sensitively, effectively, promptly and consistently with alcohol, drug and/or substance misuse

STATEMENT OF POLICY FOR ALL STAFF

· Employees are not permitted to present themselves at work under the influence or alcohol, drugs or other substances

· Employees are not permitted to consume alcohol during their normal working hours which includes lunch breaks or rest breaks. Employees, should therefore, not return to work after having consumed alcohol. Staff on-call at home should not consume alcohol in excess of the legal limit for driving. Although it is not normal practice to drink during normal working hours exceptions can be made for special occasions such as Christmas Lunch, Leaving Party etc at the discretion of the Manager and Partners

· If any alcohol, drug or substance misuse is identified amongst staff we would encourage those concerned to seek medical advice and counselling as misuse can be a health problem

· Employees who consume alcohol, use/traffic illegal drugs or substances at work are liable to be summarily dismissed

· Employees who have an alcohol, drug or substance misuse problem will be treated in accordance within the guidelines of this policy

Responsible person

 : Dr Larh
Date of Review


 : April 2021
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